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BOARD TO CONSIDER APPROVAL OF  

FISCAL YEAR 2023 LOCAL FUNDS BUDGET 

 

Report: 

 

For the past eight years the college has focused on increasing its local funds balances in order to build a 

reserve to accommodate future capital projects without the necessity of state appropriations. The college 

has pursued this strategy by several methods including: 1) Reversing the trend of declining locality 

contributions by requesting small increases in existing funding; 2) Eliminating the use of local funds for 

expenses that can be paid with state funds; 3) Increasing the non-mandatory fees. This strategy enabled the 

college to devote over $700,000 of local funds to the renovation of the Manufacturing and Engineering 

Technologies Complex (the “MET”). It has also enabled the college to contribute $1,000,000 for renovation 

of the MET II. 

 

Locality Fund. The college has been successful in obtaining modest increases in locality contributions. 

Accordingly, the college anticipates Locality Fund revenues to be flat for FY23. The College anticipates 

spending $75,000 for a terrazzo floor in the foyer of the MET II building. 

 

Auxiliary Fund. The college anticipates that bookstore and vending commission revenues for fiscal 2023 

to be flat in line with enrollment. The college anticipates transferring $35,000 from Auxiliary Funds to 

support increased Student Activities.  

 

Student Activities Fund. Traditionally, this fund has been augmented by transfers from the Auxiliary Fund. 

The college’s FY 2023 budget reserves a transfer of $35,000 to Student Activities. Student Activities 

expenses for FY 2022 were substantially higher, due to the resumption of athletics and student activities.  

 

Parking Fund. The college anticipates FY23 revenues of $50,000.00. The college does not anticipate any 

parking lot or sidewalk repairs during the upcoming fiscal year. However, the college has budgeted 

$25,000.00 as a contingency.   

 

Recommendation: 

 

It is the recommendation of the college administration that the Board approve the Local Funds Budget for 

fiscal year 2023. 

  

 

         
 

 

 



REVENUES BUDGET ACTUAL VARIANCE

401020 Henry County $62,414.00 $62,414.00
401040 Martinsville $19,835.00 $19,835.00
401030 Patrick County $17,322.00 $17,322.00

Bank Interest $100.00 $100.00

TOTAL REVENUES $99,671.00 $0.00 $99,671.00

EXPENSES BUDGET ACTUAL VARIANCE

460040 61257 Physical Plant Repair & Maintenance $10,000.00 $10,000.00
460010 68800 Contingency Expenses $7,500.00 $7,500.00
460060 61246 Bank Charges $2,000.00 $2,000.00
470010 62320 Plant & Improvements-Construction $70,000.00 $70,000.00

TOTAL EXPENSES $89,500.00 $0.00 $89,500.00

NET INCOME $10,171.00 $0.00 $10,171.00

PATRICK HENRY COMMUNITY COLLEGE 
LOCALITY FUND BUDGET 

Period Ending June 30, 2023

LOCALITY FUND BALANCE
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REVENUES BUDGET ACTUAL VARIANCE

406500 40751 College Bookstore $40,000.00 $40,000.00
406510 40751 Vending $10,000.00 $10,000.00
406530 40751 Miscellaneous $500.00 $500.00

TOTAL REVENUES $50,500.00 $0.00 $50,500.00

EXPENSES BUDGET ACTUAL VARIANCE

Transfer to Student Activities $35,000.00 $35,000.00
465020 President's Office/Community Relations $5,000.00 $5,000.00
465030 Administration Local Expenses $2,500.00 $2,500.00
465040 Local Board Expenses $3,500.00 $3,500.00
465050 Contingency $4,500.00 $4,500.00

TOTAL EXPENSES $50,500.00 $0.00 $50,500.00

NET INCOME $0.00 $0.00

 PATRICK HENRY COMMUNITY COLLEGE 
AUXILIARY FUND BUDGET 

Period Ending June 30, 2023

Page 2



REVENUES BUDGET ACTUAL VARIANCE

100850 Student Activity Fees $110,000.00 $110,000.00
From Auxiliary Funds $35,000.00 $35,000.00
Club Receipts $2,000.00 $2,000.00

TOTAL REVENUES $147,000.00 $0.00 $147,000.00

EXPENSES BUDGET ACTUAL VARIANCE

90101 Student Activities & Cultural Events $147,000.00 $147,000.00
(See Following Schedule)

TOTAL EXPENSES $147,000.00 $0.00 $147,000.00

NET INCOME $0.00 $0.00 $0.00

PATRICK HENRY COMMUNITY COLLEGE
STUDENT ACTIVITIES BUDGET 
Period Ending June 30, 2023
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BALANCE TRANSFER STUDENT STUDENT 
DEPT. CODE ACTIVITY FORWARD FROM CLUB ACTIVITIES ACTIVITIES AVAILABLE CLUB ENDING

6/30/2018 AUXILIARY RECEIPTS FEE BUDGET FEES-ACTUAL FUNDS EXPENSES BALANCE

BUDGETED REVENUES $35,000.00 $2,000.00 $110,000.00 $37,000.00

994010 INTERNATIONAL CLUB $500.00 $0.00 $0.00 $0.00

994020 ALLIANCE FOR EXCELLENCE $600.00 $0.00 $0.00 $0.00

994030 EARLY CHILDHOOD CLUB $500.00 $0.00 $0.00 $0.00

994060 CAMPUS LIFE $6,000.00 $0.00 $0.00 $0.00

994070 PHI THETA KAPPA $1,000.00 $0.00 $0.00 $0.00

994080 INTERCOLLEGIATE ATHLETICS $35,000.00 $85,000.00 $0.00 $35,000.00 $35,000.00

994090 INTRAMURALS $1,500.00 $0.00 $0.00 $0.00

994100 STUDENT GOV ASSOC $2,150.00 $0.00 $0.00 $0.00

994120 ENVIRONMENTAL CLUB $200.00 $0.00 $0.00 $0.00

994130 STUDENT NURSES ASSOC $500.00 $0.00 $0.00 $0.00

994140 CULINARY CLUB $0.00 $0.00 $0.00 $0.00

994160 STUDENT SERVICES ADV $300.00 $0.00 $0.00 $0.00

994180 PLAY DAY, FALL FEST $3,000.00 $0.00 $0.00 $0.00

994200 BROWN BAG SEMINAR $750.00 $0.00 $0.00 $0.00

994210 DISCRETIONARY SA FUND $3,000.00 $0.00 $0.00 $0.00

994230 VETERANS CLUB $500.00 $0.00 $0.00 $0.00

994250 CULTURAL EVENTS $3,000.00 $0.00 $0.00 $0.00

994260 STUDENT AWARDS BANQUET $1,000.00 $0.00 $0.00 $0.00

994360 ADMIN OF JUSTICE ASSOC $0.00 $0.00 $0.00 $0.00

994390 SMA $500.00 $0.00 $0.00 $0.00

BUDGET TOTALS $0.00 $35,000.00 $0.00 $110,000.00 $0.00 $35,000.00 $0.00 $35,000.00

STUDENT ACTIVITIES FUNDS
BUDGET 

PERIOD ENDING June 30, 2023
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REVENUES BUDGET ACTUAL VARIANCE

409010 Student Parking Fees $50,000.00 $50,000.00

TOTAL REVENUES $50,000.00 $0.00 $50,000.00

EXPENSES BUDGET ACTUAL VARIANCE

490000 Site Improvements/Parking $25,000.00 $25,000.00

TOTAL EXPENSES $25,000.00 $0.00 $25,000.00

NET INCOME $25,000.00 $0.00

PATRICK HENRY COMMUNITY COLLEGE
PARKING FUNDS BUDGET 

Period Ending June 30, 2023
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FUND BALANCES BEG. BAL. NET INCOME END. BAL.

LOCALITY FUNDS $117,819.49 $22,965.48 $140,784.97
AUXILIARY FUNDS1 $922,800.76 ($6,458.29) $916,342.47
STUDENT ACTIVITY FUNDS $52,525.18 ($31,550.53) $20,974.65
PARKING FUNDS $210,979.81 $13,242.35 $224,222.16

TOTAL LOCAL FUNDS $1,304,125.24 ($1,800.99) $1,302,324.25

1Including Investment Gain/Loss

 PATRICK & HENRY COMMUNITY COLLEGE 
LOCAL FUNDS SUMMARY

Period Ending June 30, 2022

Page 1



REVENUES BUDGET ACTUAL VARIANCE

401020 Henry County $59,442.00 $59,442.00 $0.00
401040 Martinsville $19,835.00 $19,835.00 $0.00
401030 Patrick County $17,322.00 $17,000.00 $322.00

Bank Interest $1,000.00 $98.68 $901.32

TOTAL REVENUES $97,599.00 $96,375.68 $1,223.32

EXPENSES BUDGET ACTUAL VARIANCE

460040 61257 Physical Plant Repair & Maintenance $10,000.00 $15,164.87 ($5,164.87)
460010 68800 Contingency Expenses $7,500.00 $7,000.00 $500.00
460060 61246 Bank Charges $2,000.00 $1,945.33 $54.67
470010 62320 Plant & Improvements-Construction $70,000.00 $49,300.00 $20,700.00

TOTAL EXPENSES $89,500.00 $73,410.20 $16,089.80

NET INCOME $8,099.00 $22,965.48 ($14,866.48)

$117,819.49 $22,965.48 $140,784.97

PATRICK & HENRY COMMUNITY COLLEGE 
LOCALITY FUND BUDGET REPORT

Period Ending June 30, 2022

BEGINNING 
BALANCE

NET 
INCOME

ENDING 
BALANCE

LOCALITY FUND BALANCE
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REVENUES BUDGET ACTUAL VARIANCE

406500 40751 College Bookstore $40,000.00 $36,447.16 $3,552.84
406500 40751 ARPA Reimbursement (Bookstore) $16,864.00
406510 40751 Vending $6,000.00 $10,873.48 ($4,873.48)
406510 40751 ARPA Reimbursement (Vending) $16,315.00
406530 40751 Miscellaneous $500.00 $10.00 $490.00

TOTAL REVENUES $46,500.00 $80,509.64 ($830.64)

EXPENSES BUDGET ACTUAL VARIANCE

Transfer to Student Activities $35,000.00 $35,000.00 $0.00
465020 President's Office/Community Relations $6,000.00 $3,780.13 $2,219.87
465030 Administration Local Expenses $2,500.00 $1,620.99 $879.01
465040 Local Board Expenses $1,000.00 $3,853.73 ($2,853.73)
465050 Contingency $2,000.00 $3,932.00 ($1,932.00)

TOTAL EXPENSES $46,500.00 $48,186.85 ($1,686.85)

NET INCOME $0.00 $32,322.79

$922,800.76 ($38,781.08) $32,322.79 $916,342.47

 PATRICK & HENRY COMMUNITY COLLEGE 
AUXILIARY FUND BUDGET REPORT

Period Ending June 30, 2022

BEGINNING 
BALANCE

INVEST. 
 GAIN/LOSS

NET 
INCOME

ENDING 
BALANCE

AUXILIARY FUND BALANCE
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Amount

BEGINNING VALUE $863,326.98

Plus cash deposits $0.00
Less cash withdrawals $0.00
ADJUSTED BASIS $863,326.98

Month
Return

FYTD
Return

Cum.
Return

PORTFOLIO VALUE AS OF 7/31/2021 $866,671.94 0.39% 0.39% 44.45%
8/31/2021 $876,928.87 1.19% 1.58% 46.15%
9/30/2021 $854,675.94 -2.58% -1.00% 42.45%

10/31/2021 $879,006.68 2.82% 1.82% 46.50%
11/30/2021 $865,072.37 -1.61% 0.20% 44.18%
12/31/2021 $905,392.18 4.67% 4.87% 50.90%
1/31/2022 $893,911.40 -1.33% 3.54% 48.99%
2/28/2022 $883,073.40 -1.26% 2.29% 47.18%
3/31/2022 $891,567.27 0.98% 3.27% 48.59%
4/30/2022 $863,280.67 -3.28% -0.01% 43.88%
5/31/2022 $875,839.21 1.45% 1.45% 45.97%
6/30/2022 $824,545.90 -5.94% -4.49% 37.42%

Gain/Loss ($38,781.08)

 PATRICK & HENRY COMMUNITY COLLEGE 
AUXILIARY FUNDS INVESTMENT PERFORMANCE

June 30, 2022
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REVENUES BUDGET ACTUAL VARIANCE

100850 Student Activity Fees $114,000.00 $92,325.41 $21,674.59
From Auxiliary Funds $35,000.00 $35,000.00 $0.00
Club Receipts $2,000.00 $73,785.96 ($71,785.96)

TOTAL REVENUES $151,000.00 $201,111.37 ($50,111.37)

EXPENSES BUDGET ACTUAL VARIANCE

90101 Student Activities & Cultural Events $151,000.00 $232,661.90 ($81,661.90)
(See Following Schedule)

TOTAL EXPENSES $151,000.00 $232,661.90 ($81,661.90)

NET INCOME $0.00 ($31,550.53) $31,550.53

$52,525.18 ($31,550.53) $20,974.65

PATRICK & HENRY COMMUNITY COLLEGE
STUDENT ACTIVITIES BUDGET REPORT

Period Ending June 30, 2022

STUDENT ACTIVITIES FUND BALANCE

BEGINNING 
BALANCE

NET 
INCOME

ENDING 
BALANCE
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BALANCE TRANSFER STUDENT STUDENT 
DEPT. CODE ACTIVITY FORWARD FROM CLUB ACTIVITIES ACTIVITIES AVAILABLE CLUB ENDING

6/30/2021 AUXILIARY RECEIPTS FEE BUDGET FEES-ACTUAL FUNDS EXPENSES BALANCE

BUDGETED REVENUES $35,000.00 $2,000.00 $114,000.00 $92,325.41 $129,325.41

994010 INTERNATIONAL CLUB $395.15 $500.00 $404.94 $800.09 $800.09

994020 ALLIANCE FOR EXCELLENCE $1,644.49 $600.00 $485.92 $2,130.41 $2,130.41

994030 EARLY CHILDHOOD CLUB $395.15 $500.00 $404.94 $800.09 $800.09

994060 CAMPUS LIFE $4,859.23 $6,000.00 $4,859.23 $9,718.46 $5,370.50 $4,347.96

994070 PHI THETA KAPPA $4,655.15 $17.52 $1,000.00 $809.87 $5,482.54 $1,417.22 $4,065.32

994080 INTERCOLLEGIATE ATHLETICS $6,221.00 $35,000.00 $73,142.44 $87,000.00 $70,458.87 $184,822.31 $212,760.53 ($27,938.22)

994090 INTRAMURALS $1,295.28 $1,500.00 $1,214.81 $2,510.09 $1,979.50 $530.59

994100 STUDENT GOV ASSOC $5,255.72 $2,150.00 $1,741.22 $6,996.94 $6,996.94

994120 ENVIRONMENTAL CLUB $158.06 $200.00 $161.97 $320.03 $320.03

994130 STUDENT NURSES ASSOC $5,337.77 $26.00 $500.00 $404.94 $5,768.71 $61.69 $5,707.02

994140 CULINARY CLUB $0.00 $0.00 $0.00

994160 STUDENT SERVICES ADV $1,279.57 $300.00 $242.96 $1,522.53 $1,223.03 $299.50

994180 PLAY DAY, FALL FEST $3,161.22 $4,000.00 $3,239.49 $6,400.71 $6,400.71

994200 BROWN BAG SEMINAR $1,859.58 $750.00 $607.40 $2,466.98 $1,506.00 $960.98

994210 CAMPUS LIFE DISCRETIONARY FUND $5,829.58 $4,000.00 $3,239.49 $9,069.07 $933.93 $8,135.14

994230 VETERANS CLUB $1,946.46 $500.00 $404.94 $2,351.40 $103.80 $2,247.60

994250 CULTURAL EVENTS $2,370.92 $3,000.00 $2,429.62 $4,800.54 $4,177.00 $623.54

994260 STUDENT AWARDS BANQUET $3,086.03 $1,000.00 $809.87 $3,895.90 $3,128.70 $767.20

994360 LAMBDA ALPHA EPSILON $1,000.00 $0.00 $0.00 $1,000.00 $1,000.00

994390 SMA $1,774.82 $600.00 $500.00 $404.94 $2,779.76 $2,779.76

BUDGET TOTALS $52,525.18 $35,000.00 $73,785.96 $114,000.00 $92,325.41 $253,636.55 $232,661.90 $20,974.65

STUDENT ACTIVITIES FUNDS
BUDGET REPORT

PERIOD ENDING June 30, 2022
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REVENUES BUDGET ACTUAL VARIANCE

409010 Student Parking Fees $49,000.00 $42,456.23 $6,543.77

TOTAL REVENUES $49,000.00 $42,456.23 $6,543.77

EXPENSES BUDGET ACTUAL VARIANCE

490000 Site Improvements/Parking $24,000.00 $29,213.88 ($5,213.88)

TOTAL EXPENSES $24,000.00 $29,213.88 ($5,213.88)

NET INCOME $25,000.00 $13,242.35

$210,979.81 $13,242.35 $224,222.16

PATRICK & HENRY COMMUNITY COLLEGE
PARKING FUNDS BUDGET REPORT

Period Ending June 30, 2022

NET
INCOME

ENDING 
BALANCE

BEGINNING 
BALANCE

PARKING FUND BALANCE
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Introduction 

In the wake of 2020, the COVID-19 pandemic shed light on the economic and social disparities 

impacting the P&HCC service region. In fact, the populations most affected by the health 

implications of COVID-19, the economic turmoil that resulted from the pandemic, and the 

educational barriers to obtain a strong sustainable wage are frequently the same individuals. With 

this as a backdrop, in 2021 the Virginia Community College System (VCCS) developed a new 

six-year strategic plan focused on eliminating equity gaps across Virginia’s 23 community 

colleges. Data from the Virginia Community College System (VCCS) reveal deep inequities in 

how students are supported as they enroll in, progress through, and complete their education. 

In conjunction with the VCCS strategic plan, Opportunity 2027, Patrick & Henry Community 

College (P&HCC) has developed its own plan to focus on eliminating equity gaps for all 

students. P&HCC must do its part to address the impact of race, gender, and socioeconomic 

incongruencies as they relate to student achievement. In doing so, we seek to close equity gaps 

and expand opportunity to all students we serve.  
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Defining Equity 

Patrick & Henry Community College was guided in its work in developing this strategic plan by 

the Virginia’s Community Colleges Opportunity 2027 Strategic Plan. In 2012, Virginia’s State 

Board for Community College adopted a Policy Statement on Diversity and Inclusion:  

The Virginia Community College System is committed to fostering, cultivating, and 

sustaining a culture of diversity and inclusion. The VCCS acknowledges the vital impact 

of a diverse and inclusive community on academic programs, on workforce development 

and other training, and on the larger communities served by our colleges. Students from 

diverse backgrounds, taught by faculty and assisted by staff from similarly diverse 

backgrounds, benefit from an abundant educational experience that prepares them for 

success in an increasingly interconnected and multi-cultural world. Therefore, it is the 

policy of the Virginia Community College System to employ and retain individuals that 

reflect our diverse society. A culture of diversity and inclusion shall be manifest in all 

dimensions of Virginia’s Community Colleges.  

Using this statement as a foundation, a subcommittee of the strategic planning task force, the 

VCCS Equity Leadership Team, developed a definition of equity. This definition was adopted by 

the task force and approved by the State Board for Community Colleges, and recognizes the 

work that must occur to overcome the systemic issues that have been and continue to be barriers 

to student success in Virginia’s Community Colleges, including at Patrick & Henry Community 

College:  

 

Equity is the existence of an environment in which policies, 

practices, and beliefs are grounded in the principle of fairness and 

that acknowledges structural racism, gender disparities, and 

systemic poverty, while honoring the diversity of humanity. This 

environment explicitly prioritizes the success of all students to 

ensure that they have the necessary resources to fulfill their 

college and career goals.  
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The Strategic Goal 

Guided by the Virginia Community College System 2027 Strategic Plan’s aspiration to eliminate 

gaps in student outcomes, Patrick & Henry Community College seeks to address inequity 

through the strategic goal over the next six years in hopes of moving all to a greater, and more 

sustainable, living wage. Further, the coronavirus pandemic has exacerbated long-standing racial, 

gender, and socioeconomic disparities. This is the backdrop that led Patrick & Henry 

Community College to propose the following strategic goal:  

 

Patrick & Henry Community College will achieve equity in 

access, learning outcomes, and success for students from every 

race, ethnicity, gender, and socioeconomic group.  
 

Achieving this goal is essential for the future of our students and our college. The detailed 

actions, strategies, and objectives outlined in the subsequent sections provide a roadmap for how 

Patrick & Henry Community College will achieve this strategic goal.  

The following portions outline our mission statement, vision of our community purpose, and the 

values we pride ourselves on, each tailored from the strategic goal.  Following these statements 

are supporting actions and strategies that, if achieved, will support the attainment of, and 

commitment to, the equity work that lies before us. 
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Mission 

P&HCC is committed to promoting diversity, equity, and inclusion and to enriching the quality 

of life in our service region through academic excellence, educational affordability, student 

success, workforce development, and community engagement. 

 

 

Vision 

P&HCC will be the educational catalyst that provides access to economic prosperity for our 

diverse community. 

 

 

Values 

P&HCC values excellence, innovation, diversity, inclusion, and continuous improvement. We 

demonstrate these values in the following ways: 

Teaching and Learning. As teaching and learning are paramount at P&HCC, we employ 

innovative faculty who utilize high-impact practices and state-of-the-art equipment in educating 

our students. 

Integrity and Respect. To promote a culture of integrity, equity, and respect, we develop, 

nurture, and sustain an engaged, diverse, and talented workforce. 

Communication and Collaboration. Through effective communication, we foster relationships 

and build partnerships that enhance the success and quality of life for our constituents. 
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Supporting Actions and Strategies 

 

Patrick & Henry Community College will achieve equity in 

access, learning outcomes, and success for students from every 

race, ethnicity, gender, and socioeconomic group.  
 

The strategic goal is supported by three benchmarks for achievement and nine supporting 

actions, each with guiding strategies.  

 

______________________________________________________________________________ 

Benchmark 1: Stabilize institutional enrollment such that the year-over-year enrollment 

change is less than 3% for three consecutive years. 

______________________________________________________________________________ 

 

Supporting Action 1: Ensure that all internal constituencies understand why the strategic goal 

is necessary to provide a talent pipeline for local employers.  

Strategy 1: Promote Patrick & Henry Community College as the primary training 

provider in the region to ensure a sustainable supply of workers with the skills and 

credentials required to be competitive.  

Strategy 2: Develop a college-wide communications plan that focuses on why the goal is 

paramount to our region and college.   

 

Supporting Action 2: Recruit student populations via outreach efforts designed to initiate 

enrollment in credentialing pathways.  

Strategy 1: Ensure a presence at a significant number of community events for outreach 

purposes.   

 

Supporting Action 3: Provide all students with access to affordable college education that 

maximizes student financial flexibility and fosters institutional sustainability. 

Strategy 1: Determine average cost of educational delivery for selected high demand, 

high-cost programs -  and understand any local cost variance -  with an eye towards 

expanding access for minority populations.  

Strategy 2: Provide students with an affordable, quality education while supporting the 

needs and sustainability efforts of the college.   
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Strategy 3: Increase communication with students and staff to foster relationships in order 

to sustain and enhance financial flexibility over time.  

 

Supporting Action 4: Provide all students with the knowledge, skills, credentials, and degrees 

that enable them to thrive in dynamic and emerging 21st century careers shaped by the future 

of work.      

Strategy 1: Develop and leverage strong partnerships with business, industry, and 

community partners so educational and training programs prepare well-qualified 

employees for current and emerging workforce demands in our community.  

Strategy 2: Build educational and training schedules that prioritize the needs of students 

and expand access to all students, regardless of their geographic location or 

socioeconomic status, to ensure they can get the courses they need when they need them.  

Strategy 3: Guide students to choose educational pathways to achieve their career goals 

by employing labor market information and career development strategies. 

 

______________________________________________________________________________ 

Benchmark 2: 70% of students enrolled in a workforce and/or gateway course will complete a 

workforce and/or gateway course annually.  

______________________________________________________________________________ 

 

Supporting Action 5: Develop a dynamic and diverse employee base focused on equity-minded 

principles and practices.  

Strategy 1: Invest in the recruitment of dynamic and diverse institutional fulltime and 

part-time employees who are focused on equity-minded principles and practices and 

committed to student success.   

Strategy 2: Invest in the development and recognition of dynamic and diverse 

institutional fulltime and part-time employees who are focused on equity-minded 

principles and practices and committed to student success.   

 

Supporting Action 6: Provide all students with access to high impact practices that support 

educational excellence and equity in student success.   

Strategy 1: Adopt a variety of equity-focused high impact teaching practices.    

Strategy 2: Provide professional development to support the implementation of equity-

focused high impact practices.      
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Supporting Action 7: Re-engage current students via “inreach” efforts designed to reward and 

promote persistence and retention throughout credentialing pathways.    

Strategy 1: Implement and foster continual improvements for an enrollment management 

plan designed to communicate and sustain academic priority for students.     

Strategy 2: Focus on targeted events that complement academic activities.     

 

______________________________________________________________________________ 

Benchmark 3: The number of credentials earned will meet or exceed the prior year’s 

credentials earned.  

 

 

Supporting Action 8: Provide all students with a culture of care that responds to the needs of 

our diverse student population and supports and inspires their educational and career success.     

Strategy 1: Foster an environment that recognizes the value of diversity and prioritizes 

equitable outcomes for students.     

Strategy 2: Develop practices associated with a Culture of Care that broadly and directly 

impact diverse student populations.      

Strategy 3: Assess existing technology platforms and provide new tools needed by 

students, staff, and faculty to remove barriers to success.      

 

Supporting Action 9: Increase communication with former students.      

Strategy 1: Implement consistent outreach activities with former students who have 

completed stackable certificates and career studies certificates.  

Strategy 2: Implement consistent outreach activities with former students who have 

stopped out of their degree pathway.  

 

      

   

 

   



7.5 Drug and Alcohol Abuse Prevention Policy 
 

Federal laws (the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and 
Communities Act Amendments of 1989), and VCCS and DHRM policy, require an 
Institution of Higher Education (IHE) such as Patrick & Henry Community College 
(“College”), to certify that it has implemented programs to prevent the abuse of alcohol 
and the use, and /or distribution of illicit drugs both by students and employees either on 
its premises and as a part of any of its activities. At a minimum, an IHE must annually 
distribute the following in writing to all students and employees: 

 
(1) Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, 

use, or distribution of illicit drugs and alcohol by students and employees on its 
property or as part of any of its activities;  

(2) A description of the applicable legal sanctions under local, State, or Federal law for 
the unlawful possession or distribution of illicit drugs and alcohol;  

(3) A description of the health risks associated with the use of illicit drugs and the abuse 
of alcohol;  

(4) A description of any drug or alcohol counseling, treatment, or rehabilitation or re-
entry programs that are available to employees or students; and  

(5) A clear statement that the College will impose disciplinary sanctions on students and 
employees (consistent with local, State, and Federal law), and a description of those 
sanctions, up to and including expulsion or termination of employment and referral 
for prosecution, for violations of the standards of conduct required by this policy.  

The College must also complete a biennial review of its program to:  
(1) Determine its effectiveness and implement changes to the program if they are needed; 

and 
(2) Ensure that the disciplinary sanctions described in paragraph (a)(5) of this section are 

consistently enforced. 
 

Standards of Conduct and Disciplinary Sanctions 
 
Patrick & Henry Community College intends to maintain a workplace free from 
the adverse effects of alcohol and other drugs. Employees are forbidden to use 
these substances at the workplace or to come to the workplace while under the 
influence of these substances.  In addition, employees are expected to notify their 
supervisors if they are convicted of violating any criminal drug law, either within 
our outside the work place, or if they are convicted of violating any alcohol 
beverage control law or law that governs driving while intoxicated, based on 
conduct occurring in the workplace.  Violation of policies related to these matters 
can result in serious disciplinary action including termination. 
 
Students or employees of Patrick Henry Community College shall not possess, 
sell, use, manufacture, give away or otherwise distribute illegal substances 



including drugs or alcohol while on campus, attending a college sponsored off-
campus event, or while serving as a representative of the college at off-campus 
functions.  Students or employees who violate this policy shall have college 
charges processed against them in the normal manner of due process provided by 
college rules.  Further, students or employees who violate this policy shall have 
committed a criminal offense, and the college shall notify the appropriate agency 
of the Commonwealth of Virginia, county or city government for investigation 
and, if warranted, prosecution. 
 
With recent changes to the Commonwealth of Virginia’s marijuana laws, students 
and employees should be aware of the impact of these laws both on and off 
college grounds. The college’s alcohol and drug policy has not changed and 
continues to prohibit possession and use of marijuana on college grounds. Federal 
law classifies cannabis/marijuana as a Schedule 1 drug. As such, possession, use, 
and distribution of marijuana remains prohibited on all college property and at all 
college functions under the Drug-Free Schools and Communities Act and the 
Drug Free Workplace Act. 
 
7.5.1 Controlled Substances Policy 
 
 Definitions 
 

a. The term “controlled substances,” as used in this policy, is defined 
to include legal and illegal drugs.  The use or possession of legal 
drugs (i.e., those drugs for which a valid prescription is required 
before the drug may be used or possessed) is not prohibited by this 
policy unless that use or possession is inconsistent with the 
prescription or where no such prescription has been provided. 

 
b. The term “illegal drugs” is defined to include all such drugs of 

which the use, sale, possession, distribution, manufacture, or 
transfer is prohibited by law and includes, but is not limited to, 
marijuana, narcotics, hallucinogens, stimulants, depressants, and 
so-called designer drugs. 

 
c. As used in this policy, “under the influence” means that the 

individual is affected by a controlled substance in a detectable 
manner. 

 
d. The term “workplace” as used here shall mean any College 

premises or work site or customer’s place of business, attending a 
college sponsored off-campus event, or while serving as a 
representative of the college at off-campus functions, and College 
vehicles and public or private means of transportation while 
engaged in College business. 

 



 
Policy Statement 
 
 The illegal use, sale, possession, distribution, manufacture, or transfer  
of controlled substances at the workplace or elsewhere during work hours 
is strictly prohibited.  Also prohibited under this policy is use, sale, 
possession, distribution, manufacture, or transfer of controlled substances 
on nonworking time, and on or off College property to the extent such 
use impairs an employee’s ability to perform his or her job, or when such 
activities negatively affect the reputation of the College to the general 
public or threaten the integrity of the College. 
 
College personnel may not report to work or work while under the 
influence of illegal drugs, nor may such personnel report to work under 
the influence of legal drugs for which no prescription has been issued or 
where the use of the legal drugs Is inconsistent with a prescription. 
 
Whereas this policy does not prohibit the use or possession of over-the-
counter or prescription drugs where such use or possession is consistent 
with the proper use of such substances, College personnel are encouraged 
to advise supervisors of such use where it may affect performance.  
Should performance be affected by the use of such substances, the 
individual may be relieved of his or her job duties under the Sick Leave 
Programs. 
 
College personnel who plead guilty or no contest or are convicted of a 
violation of a controlled substance statute must inform their supervisor 
within five days of the conviction, or plea.  Failure to comply with this 
requirement will subject College personnel to disciplinary action, which 
may include termination for a first offense. 
 
Persons violating the College policy regarding substance abuse will be 
subject to disciplinary action, which may include termination for a first 
offense. 

 
  7.5.2 Alcohol Policy 
 

The College expects that all personnel will maintain proper professional 
decorum at all times during the workday, on and off College property.  
Expressly prohibited under this policy are reporting to work or working 
while impaired from the use of alcohol and alcohol consumption while on 
the job or at other times during the workday on or off College property. 
 
As used in this policy, impaired from the use of alcohol means that the 
individual’s performance or behavior is marked by abnormal conduct or 



erratic or aberrant behavior, including, but not limited to, sleeping on the 
job, slurred words, or a significant smell of alcohol about the person. 
 
The legal use of alcohol is not prohibited when an employee is not 
working and is not at the workplace. 
 
Personnel violating the policy regarding abuse of alcohol will be subject to 
disciplinary action, which may include termination for a first offense. 

 
  7.5.3 Enforcement 
 

In order to enforce this policy and procedures, the College may investigate 
potential violations and require personnel to undergo drug and/or alcohol 
screening, including urinalysis, blood tests, or other appropriate tests and, 
where appropriate, searches of all areas of the College’s physical 
premises, including, but not limited to, work areas, personal articles, 
employees’ desks, workstations, and College vehicles, etc.  Employees 
will be subject to discipline up to and including discharge for refusing to 
cooperate with searches or investigations or to submit to screening or for 
failing to execute consent forms when required by management. 

 
  7.5.4 Investigations and Searches 
 

Where a manager or supervisor has reasonable suspicion that an employee 
has violated the substance abuse policy, the supervisor, or his or her 
designee, may inspect vehicles, lockers, work areas, desks, and other 
locations or belongings without prior notice, in order to ensure a work 
environment free of prohibited substances.  An employee may be asked to 
be present and may remove a personal lock.  The employee is hereby 
notified that locked areas or containers do not prevent a search, and thus 
employees should understand there is no expectation of privacy on 
College premises.  Where the employee is not present or refuses to remove 
a personal lock, the College may do so.  Any such searches will be 
coordinated with a representative of the HR department.  The College may 
use unannounced drug detection methods. 
 

  7.5.5 Health Risks Associated with Drug and Alcohol Abuse 
 

The negative physical and mental effects of the use of alcohol and other 
drugs are well documented. Use of these drugs may cause: blackouts, 
poisoning, overdose, and death; physical and psychological dependence; 
damage to vital organs such as the brain, heart, and liver; inability to learn 
and remember information; and psychological problems, including 
depression, psychosis, and severe anxiety. Risks associated with specific 
drugs are described later in this section. 
 



Impaired judgment and coordination resulting from the use of alcohol and 
other drugs are associated with DUI/DWI arrests; falls, drowning, and 
other injuries; contracting sexually transmitted infections, including HIV; 
and unwanted or unplanned sexual experiences and pregnancy. 
 
Substance abuse by family members and friends may also be of concern to 
individuals. Patterns of risk-taking behavior and dependency not only 
interfere in the lives of those with substance use disorders, but also can 
have a negative impact on the affected student's academic work, emotional 
well-being, and adjustment to college life. 
 
Drugs and alcohol interfere with student learning and employee 
performance in the workplace. Use of drugs and alcohol can also have 
dangerous consequences for personal health and for the safety of others.  
A list of controlled substances and their effects is provided later in this 
chapter.  Some of the more commonly abused drugs are highlighted 
below: 
 
Health Risks Information: Alcohol 
 
The following information on health risks is from the Centers for Disease 
Control and Prevention:  
 
Drinking too much can harm your health. Excessive alcohol use led to 
approximately 95,000 deaths and 2.8 million years of potential life lost (YPLL) 
each year in the United States from 2011 – 2015, shortening the lives of those 
who died by an average of 29 years. Further, excessive drinking was 
responsible for 1 in 10 deaths among working-age adults aged 20-64 years. The 
economic costs of excessive alcohol consumption in 2010 were estimated at 
$249 billion, or $2.05 a drink. 
  
The Dietary Guidelines for Americans defines moderate drinking as up to 1 
drink per day for women and up to 2 drinks per day for men. In addition, the 
Dietary Guidelines do not recommend that individuals who do not drink 
alcohol start drinking for any reason. 
  
Excessive alcohol use has immediate effects that increase the risk of many 
harmful health conditions. Over time, excessive alcohol use can lead to the 
development of chronic diseases and other serious problems including: High 
blood pressure, heart disease, stroke, liver disease, and digestive problems; 
Cancer of the breast, mouth, throat, esophagus, liver, and colon; Learning and 
memory problems, including dementia and poor school performance; Mental 
health challenges, including depression and anxiety; Social problems, including 
lost productivity, family problems, and unemployment; Alcohol dependence, or 
alcoholism. By not drinking too much, you can reduce the risk of these short- 
and long-term health risks.  



 
The following information on health risks is from the Centers for Disease 
Control and Prevention:  
 
Marijuana. Marijuana is the most commonly used illegal drug in the United 
States, and marijuana use may have a wide range of health effects on the body 
and brain. About 1 in 10 marijuana users may experience some form of 
addiction. For people who begin using before the age of 18, that number rises 
to 1 in 6. People who are addicted to marijuana may also be at a higher risk of 
other negative consequences of using the drug, such as problems with attention, 
memory, and learning. Some people who are addicted may need to smoke more 
and more marijuana to get the same high. It is also important to be aware that 
the amount of tetrahydrocannabinol (THC) in marijuana (i.e., marijuana 
potency or strength) has increased over the past few decades. The higher the 
THC content, the stronger the effects on the brain. In addition, some methods 
of using marijuana (e.g., dabbing, edibles) may deliver very high levels of THC 
to the user.  
 
In many cases, marijuana is smoked in the form hand-rolled cigarettes (joints), 
in pipes or water pipes (bongs), in bowls, or in blunts—emptied cigars that 
have been partly or completely refilled with marijuana. Smoked marijuana, in 
any form, can harm lung tissues and cause scarring and damage to small blood 
vessels. Smoke from marijuana contains many of the same toxins, irritants, and 
carcinogens as tobacco smoke. Smoking marijuana can also lead to a greater 
risk of bronchitis, cough, and phlegm production. These symptoms generally 
improve when marijuana smokers quit.  
 
Marijuana use, especially frequent (daily or near daily) use and use in high 
doses, can cause disorientation, and sometimes cause unpleasant thoughts or 
feelings of anxiety and paranoia. Marijuana use is associated with temporary 
psychosis (not knowing what is real, hallucinations and paranoia) and long-
lasting mental health challenges, including schizophrenia (a type of mental 
illness where people might see or hear things that aren’t really there).  
Marijuana use has also been linked to depression and anxiety, and suicide 
among teens. However, it is not known whether this is a causal relationship or 
simply an association.  
 
Cocaine stimulates the central nervous system. Immediate physical effects 
include dilated pupils and increased blood pressure, heart rate, respiratory 
rate, and body temperature. Occasional use can cause a stuffy or runny 
nose, while chronic use may destroy nasal tissues. Following the "high" of 
extreme happiness and a sense of unending energy is a cocaine "crash," 
which includes depression, dullness, intense anger, and paranoia. Injecting 
cocaine with contaminated equipment can lead to infection with HIV, 
hepatitis, and other diseases. Tolerance develops rapidly, and 
psychological and physical dependency can occur. The use of cocaine can 



cause kidney damage, heart attacks, seizures, and strokes due to high 
blood pressure. Death can occur by cardiac arrest or respiratory failure. 
 
Depressants: Barbiturates and benzodiazepines are two of the most used 
groups of these drugs. Barbiturates include Phenobarbital, Seconal, and 
Amytal; benzodiazepines include Ativan, Dalmane, Librium, Xanax, 
Valium, Halcyon, and Restoril. These drugs are frequently used for 
medical purposes to relieve anxiety and to induce sleep. Physical and 
psychological dependence can occur if the drugs are used for longer 
periods of time at higher doses. Benzodiazepine use can cause slurred 
speech, disorientation, and lack of coordination. If taken with alcohol, use 
can lead to a coma and possible death. 
 
Hallucinogens: This category includes phencyclidine (PCP or "angel 
dust") and amphetamine variants, which have mind-altering effects. 
Perception and cognition are impaired, and muscular coordination 
decreases. Speech may be blocked and incoherent. Chronic users of PCP 
may have memory problems and speech difficulties lasting six months to a 
year after prolonged daily use. Depression, anxiety, and violent behavior 
also occur. Large doses produce convulsions, comas, and heart and lung 
failure. 
 
Lysergic acid dyethylamine: (LSD or "acid"), mescaline, and psilocybin 
(mushrooms) cause illusions, hallucinations, and altered perception of 
time and space. Physical effects include dilated pupils, elevated body 
temperature, increased heart rate and blood pressure, decreased appetite, 
insomnia, and tremors. Psychological reactions include panic, confusion, 
paranoia, anxiety, and loss of control. Flashbacks, or delayed effects, can 
occur even after use has ceased. 
 
MDMA. People who use MDMA usually take it as a capsule or tablet, 
though some swallow it in liquid form or snort the powder. The popular 
nickname Molly (slang for “molecular”) often refers to the supposedly 
“pure” crystalline powder form of MDMA, usually sold in capsules. 
However, people who purchase powder or capsules sold as Molly often 
actually get other drugs such as synthetic cathinones (“bath salts”) instead. 
Some people take MDMA in combination with other drugs such as 
alcohol or marijuana. 
 
MDMA increases the activity of three brain chemicals: 
 
• Dopamine—produces increased energy/activity and acts in the reward 

system to reinforce behaviors  
 
• Norepinephrine—increases heart rate and blood pressure, which are 

particularly risky for people with heart and blood vessel problems 



• Serotonin—affects mood, appetite, sleep, and other functions. It also 
triggers hormones that affect sexual arousal and trust. The release of 
large amounts of serotonin likely causes the emotional closeness, 
elevated mood, and empathy felt by those who use MDMA. 

 
Other health effects include: 
 
● nausea 
● muscle cramping 
● involuntary teeth clenching 
● blurred vision 
● chills, and 
● sweating. 
 
MDMA’s effects last about 3 to 6 hours, although many users take a second 
dose as the effects of the first dose begin to fade. Over the course of the week 
following moderate use of the drug, a person may experience irritability, 
impulsiveness and aggression, depression, sleep problems, anxiety, memory 
and attention problems, decreased appetite, and decreased interest in and 
pleasure from sex. It’s possible that some of these effects may be due to the 
combined use of MDMA with other drugs, especially marijuana.  
 
High doses of MDMA can affect the body’s ability to regulate temperature. 
This can lead to a spike in body temperature that can occasionally result in 
liver, kidney, or heart failure or even death.  
 
Opioids. Prescription opioids used for pain relief are generally safe when taken 
for a short time and as prescribed by a doctor, but they can be misused.  
 
Opioids bind to and activate opioid receptors on cells located in many areas of 
the brain, spinal cord, and other organs in the body, especially those involved in 
feelings of pain and pleasure. When opioids attach to these receptors, they 
block pain signals sent from the brain to the body and release large amounts of 
dopamine throughout the body. This release can strongly reinforce the act of 
taking the drug, making the user want to repeat the experience.  
 
In the short term, opioids can relieve pain and make people feel relaxed and 
happy. However, opioids can also have harmful effects, including drowsiness, 
confusion, nausea, constipation, euphoria, and slowed breathing. Opioid misuse 
can cause slowed breathing, which can cause hypoxia, a condition that results 
when too little oxygen reaches the brain. Hypoxia can have short- and long-
term psychological and neurological effects, including coma, permanent brain 
damage, or death. Researchers are also investigating the long-term effects of 
opioid addiction on the brain, including whether damage can be reversed.  
 



People addicted to an opioid medication who stop using the drug can have 
severe withdrawal symptoms that begin as early as a few hours after the drug 
was last taken. These symptoms include muscle and bone pain, sleep problems, 
diarrhea and vomiting, cold flashes with goose bumps, uncontrollable leg 
movements, and severe cravings.  
 
An opioid overdose occurs when a person uses enough of the drug to produce 
life-threatening symptoms or death. When people overdose on an opioid 
medication, their breathing often slows or stops. This can decrease the amount 
of oxygen that reaches the brain, which can result in coma, permanent brain 
damage, or death.  
 
If you suspect someone has overdosed, the most important step to take is to call 
911 so he or she can receive immediate medical attention. Once medical 
personnel arrive, they will administer naloxone. Naloxone is a medicine that 
can treat an opioid overdose when given right away. It works by rapidly 
binding to opioid receptors and blocking the effects of opioid drugs. Naloxone 
is available as an injectable (needle) solution, a hand-held auto- injector 
(EVZIO®), and a nasal spray (NARCAN® Nasal Spray).  

 
Health Risks Information: Drug Facilitated Sexual Assault Drugs 
 
Rohypnol®, also known as flunitrazepam, is not approved in the United 
States, although it is available for use as a prescription sleep aid in other 
countries. It is most commonly found as a tablet which is consumed by 
dissolving it in a drink or swallowing it. The possible short term health 
effects include drowsiness, sedation, sleep, amnesia, blackout; decreased 
anxiety; muscle relaxation, impaired reaction time and motor 
coordination; impaired mental functioning and judgement; confusion; 
aggression; excitability; slurred speech; headache; slowed breathing 
and heart rate. When combined with alcohol the possible health effects 
include severe sedation, unconsciousness, and slowed heartrate and 
breathing, which can lead to death. At this point the long-term health 
effects of Rohypnol® are still unknown. Rohypnol® can take between 36- 
72 hours to leave the body. 
 
GHB is a depressant approved for use in treatment of narcolepsy, and 
commonly goes by the other names of Goop, liquid ecstasy, and liquid X. 
It is most commonly found as a colorless liquid or white powder which is 
consumed through swallowing, often in combination with alcohol. The 
possible short term health effects include euphoria, drowsiness, nausea, 
vomiting, confusion, memory loss, unconsciousness, slowed heart rate and 
breath, lower body temperature, seizures, coma, and death. In combination 
with alcohol the possible health effects include nausea, problems with 
breathing, and greatly increased depressant effects. At this point in time 



the long-time effects of GHB are unknown. GHB, unlike Rohypnol, leaves 
the body between 10-12 hours after consumption. 
 
Ketamine is a dissociative drug used as a surgical anesthetic, an anesthetic 
in veterinary practice, and as a prescription for treatment resistant 
depression under strict medical supervision. It is most commonly found in 
liquid or white powder and is consumed through swallowing, smoking, 
snorting, or injections. The possible short term health effects include 
problems with attention, learning, and memory; dreamlike states, 
hallucinations; sedation; confusion loss of memory; raised blood pressure, 
unconsciousness; and dangerously slowed breathing. If ketamine is 
consumed with alcohol there is a risk of adverse effects. The possible 
health effects associated with long term use include ulcers and pain in the 
bladder; kidney problems; stomach pain; depression; and poor memory. 
 
If an individual believes they or a friend have consumed Rohypnol®, 
GHB, or Ketamine they should visit a local healthcare facility that can 
care for survivors of sexual assault and provide a forensic exam. While 
receiving care the individual who has ingested the drug can request the 
hospital to take a urine sample for drug toxicology testing, if the 
individual cannot immediately go to a hospital they should save their urine 
in a clean, sealable container as soon as possible, and place it in the 
refrigerator or freezer for future toxicology testing. 
 

7.5.6 Counseling Services and Treatment Programs 
 

Numerous community and state agencies, medical facilities, and private 
outpatient counseling/treatment programs are available to help Patrick & 
Henry students and employees dealing with substance abuse programs. A 
few examples are listed below:  
 
• Piedmont Community Services is a drug treatment and alcohol 

rehabilitation center.  Services are provided in Henry County, 
Martinsville City, Patrick County, and Franklin County by calling 888-
979-2721 or visiting piedmontcsb.org  

 
• Spero Health provides addiction treatment through counseling and 

recovery support services in Martinsville.  Services can be accessed by 
emailing info@sperohealth.com or visiting sperohealth.com as well as 
by calling 276-201-1647.  
 

• Alcoholics Anonymous and Narcotics Anonymous are available in the 
community.  540-343-6857. A list of meetings can be found for 
Alcoholics Anonymous by visiting www.aa.org and Narcotics 
Anonymous by visiting www.na.org  

mailto:info@sperohealth.com
http://www.aa.org/
http://www.na.org/


• Carilion/Saint Albans offers comprehensive inpatient and outpatient 
psychiatric treatment and chemical dependency programs. 540 731-
2000 or https://www.carilionclinic.org/locations/carilion-clinic-saint-
albans-hospital  

 
• Lewis-Gale RESPOND Assessment and Referral 800 541-9992 or 

www.lewisgale.com  
• Blue Ridge Behavioral Healthcare 540 981-9351 
 
• Galax Treatment Center Inc Life Center of Galax offers Substance 

Abuse Rehab Services in Galax, VA.  800-345-6998 or visit 
www.galaxrecovery.com  

 
• Mount Regis Center treatment for addictions offers inpatient and 

intensive outpatient services: (877) 217-3447 or visit 
www.mtregis.com  

 
• State Employee Assistance Services:  Anthem Blue Cross and Blue 

Shield Member Services: 1-855-223-9277, www.anthemeap.com 
 
• State Employee Assistance Services:  Aetna 1-888-238-6232, 

www.mylifevalues.com 
 
• Virginia 211 is available to link community members with area 

services.  Residents can dial 211 or visit www.211virginia.org for a list 
of up to date services. 

  

https://www.carilionclinic.org/locations/carilion-clinic-saint-albans-hospital
https://www.carilionclinic.org/locations/carilion-clinic-saint-albans-hospital
http://www.lewisgale.com/
http://www.galaxrecovery.com/
http://www.mtregis.com/
http://www.anthemeap.com/
http://www.211virginia.org/


 
APPENDIX I--SUMMARY OF FEDERAL DRUG LAWS 

Summary of Federal Marijuana Law3  

Substance / 
Schedule  

Quantity  1st Offense  2nd Offense  

Marijuana (Schedule 
I)  

1,000 kg or more 
marijuana mixture;  
or 1,000 or more 
marijuana plants  

Not less than 10 yrs. or 
more than life. If death or 
serious bodily injury, not 
less than 20 yrs., or 
more than life.  
Fine not more than $10 
million if an individual, 
$50 million if other than 
an individual.  
 

Not less than 20 yrs. or 
more than life. If death or 
serious bodily injury, life 
imprisonment. Fine not 
more than $20 million if 
an individual, $75 million 
if other than an 
individual.  

Marijuana (Schedule 
I)  

100 kg to 999 kg 
marijuana mixture;  
or 100 to 999 marijuana 
plants  

Not less than 5 yrs. or 
more than 40 yrs. If 
death or serious bodily 
injury,  
not less than 20 yrs. or 
more than life. Fine not 
more than  
$5 million if an individual,  
$25 million if other than 
an individual. 
  

Not less than 10 yrs. or 
more than life. If death or 
serious bodily injury, life 
imprisonment. Fine not 
more than $20 million if 
an individual, $75million 
if other than an 
individual.  

Marijuana (Schedule 
I)  

More than 10 kgs 
hashish; 50 to 99 kg 
marijuana mixture  
More than 1 kg of 
hashish oil;  
50 to 99 marijuana 
plants  

Not more than 20 yrs. If 
death or serious bodily 
injury, not less than  
20 yrs. or more than life. 
Fine $1 million if an 
individual, $5 million if 
other than an individual.  
 

Not more than 30 yrs. If 
death or serious bodily 
injury, life imprisonment. 
Fine $2 million if an 
individual, $10 million if 
other than an individual.  

Marijuana (Schedule 
I)  

Less than 50 kilograms 
marijuana (but does not 
include 50 or more 
marijuana plants 
regardless of weight)  
1 to 49 marijuana plants;  

 
 
 
 
Not more than 5 yrs. 
Fine not more than 
$250,000, $1 million if 
other than an individual.  

 
 
 
 
Not more than 10 yrs. 
Fine  
$500,000 if an individual,  
$2 million if other than 
individual.  Hashish (Schedule I)  10 kg or less    

Hashish Oil 
(Schedule I)  

1 kg or less   

 
  



Appendix 1: Summary of Federal Drug Law (Continued) 
Substance/Quantity  Penalty  

Any Amount Of Other Schedule I & II 
Substances  

First Offense: Not more that 20 yrs. If death or 
serious bodily injury, not less than 20 yrs. or more 
than Life. Fine $1 million if an individual, $5 million 
if not an individual.  

Second Offense: Not more than 30 yrs. If death or 
serious bodily injury, life imprisonment. Fine $2 
million if an individual, $10 million if not an 
individual.  

Any Amount of Any Drug Product 
Containing Gamma Hydroxybutyric Acid  
Flunitrazepam (Schedule IV) 1 Gram  

Any Amount Of Other Schedule III Drugs  First Offense: Not more than 10 yrs. If death or 
serious bodily injury, not more than 15 yrs. Fine not 
more than $500,000 if an individual, $2.5 million if 
not an individual.  
Second Offense: Not more than 20 yrs. If death or 
serious injury, not more than 30 yrs. Fine not more 
than $1 million if an individual, $5 million if not an 
individual.  

Any Amount Of All Other Schedule IV Drugs 
(other than Flunitrazepam)  

First Offense: Not more than 5 yrs. Fine not more 
than $250,000 if an individual, $1 million if not an 
individual.  
Second Offense: Not more than 10 yrs. Fine not 
more than $500,000 if an individual, $2 million if 
other than an individual.  

Flunitrazepam (Schedule IV) (Other than 1 
gram or more)  

First Offense: Not more than 5 yrs. Fine not more 
than $250,000 if an individual, $1 million if not an 
individual.  
Second Offense: Not more than 10 yrs. Fine not 
more than $500,000 if an individual, $2 million if 
other than an individual.  

Any Amount Of All Schedule V Drugs  First Offense: Not more than 1 yr. Fine not more 
than $100,000 if an individual, $250,000 if not an 
individual.  
Second Offense: Not more than 4 yrs. Fine not 
more than $200,000 if an individual, $500,000 if not 
an individual. 
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